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WILSON REQUESTS PAY INCREASE IN 1961 BUDGET
Budget Submitted For Mayor-Counci1 OK

Director of Personnel Wi ll iam Sullivan stressing to poli ce recruits the importance
of their new res pon sibilities.

FL EMING GREET S
NEW POLICE OF FICERS
Labor Day, 5 September 1960 marked
the beginning of a new era for twenty
five young Chicagoans. On that day
they officially became members of the
Chicago Police Department.
Deputy Supt. Pierce Fleming ad
dressed the group in the Police Acade
my Assembly Hall. Stressing the im
portance and grave responsibility that
the position of police officer holds in
the community, Deputy Fleming stated:
"The Chicago Police Department, like
all great institutions, has had its in
famous moments, but like the others
shall rise again to a high place of dig
nity in the community it serves and
reveres. You are the firstofa 'new era'
and you must be cognizant lhat the
people of Chicago look to you to dig
nify ~his 'new era' with all the enthusi
asm and intelligence that you can bring
to your career."
The Deputy Supt. was hi gh in his
praise of the police academy faculty
and the tremendous progress they have
made in developing an almost entirely
new curriculum to prepare recruits to
(continued on Page 3 col. 2)

PATROL MEN'S EXAM ANNOUNC ED
The Civil Service Commission has
announced that the books are now open
for applicants who wish to apply for
positions as patrolmen on the Chicago
Police Department. Applicants may
apply through 24 September at the Civil
Service Commission Office, Room 208,
City Hall. The commission office is
open from 0830 until 1630 every week
day and until noon on Saturdays.
(continued on Page 3 col. 3)

MI LITARY PREFER ENCE &
SERGEANT S EXAMINATION
The recent posting of the sergeants'
promotional examination has given rise
to some degree of speculation concern
ing the use of military credit in pro
motional examinations.
According to Mr. Richard McKillip,
Director of Test Construction, Civil
Service Commission, any person on the
eligible list for Police Sergeant may
claim military preference points if he
has engaged in the United States mili
taryor naval service between 1914 and
1919, between 16 Sept., 1940 and 25
( continued on Page 3 col. 2)

llequesting enough funds to lay the
cornerstone upon which the nation's
greatest police department can be built,
Supt. O.W. Wilson submitted his budget
for next year.
Pay raises, the hiring of more police
officers and civilian employees, and
the creation of forty-one r,ew positions
were among the major items in his re
quests for the fisca I year of 1961.
Also included are requests for funds to
increase the motor vehicle strength,
improved radio communications, and the
general modernization of the department.
The budget, a record sum of $84,
258,000, was approved by the Police
Board at a special meeting on 8 Sept.
As it presently stands, it is only in the
recommendation stage because it must
be a pproved by Mayor Daley and the
City Council.
P atro l Force To Increase
The Supt. wishes to hire 750 police
officers and 600 full~time civilian em
ployees over and above the n umber now
employed by the department. The hiring
of the civilians will release 400 patrol
men for active police duties. These
officers are presently in clerical or
staff assignments. This will produce
an additional patrol strength of 1150
officers over the working strength as of
1 August 1960.
(continued on Page 3 col. J)

DAILY BULLETIN RETURN S
After a lapse of nearly five years
the department will shortly resume
publication of a Daily Bulletin. The
Bulletin will contain descriptions of
wanted or missing persons, announce
ments of the Superintendent, summaries
of new orders and memorand ums, an
nouncements of special training courses,
(continued on Page 3 col. 2)
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HOW ABOUT THAT
Congratulations to Andrew Meikle, 23rd
Dist., on the birth of a six pound seven
ounce baby girl' • • Sgt. James Casey,
Traffic Safety Education, is on mili
tary 'leave with the U.S. Marine Corps
Reserve on the West coast· • • Jim
Ryan, 34th Dist., claims Sgt. John
Carrigan is burning up the fairways and
goes so far as to claim he averages
about ten strokes under Ike's score' ••
Charli e Younger, 5th Dist., insists he
has not received any lucrative offers
after his recent movie acting debut,
however as of now, still no word as to
tbe title of the movie or where it can
be seen' • • The boys out at Cragin
are plugging Sgt. Moss and Sgt. Rouzan
as managers-of-the-year Rfter the team
compiled seven straight victories in the
C.P. A. soft ball competition' • • Out
at 33, Brensberger and Schoenfe ldt are
busy these days passing out cigars due
to a new arrival in each family. how
ever , Dojutrek did them one better, his
wife had twins •
• Sgt. Allen and
LaP aglia. have just recently returned to
29 after a pleasant (?) two weeks in
Colorado-it was a military furlough' ••
Jo hn Hock, 26th Dist., has resigned
from the department and is now a mem
ber of the Cook County Sheriff's Police.
HE LPF UL HINTS
Arrest Techniques-Remember that
any police weapon can be turned against
an officer when used impropedy.

OFFICER ' S RIGHTS GUARDED BY INSPECTIONAL SERVICES BUREAU
Continued from Newsletter Issue No.7
L ed ger Always Safeguarded
The register is always safeguarded,
since the names of some innocent offi
cers are recorded in it, and only the
Superintendent, his personal aide, the
commander of the Bureau and a limited,
specific list of officers in the BUreau
have access to it.
Under ordinary eire umstanc es the
supervisors and commanding officers
take responsibility for complaints made
against individuals or subjects within
the scope of their authority. If the case
is unusually cumplicated, assistance
can be requested from the Internal In
vestigation Division. The Division's
help is also available to patrolmen or
others who believe they are in a situ
ation where they may be falsely accused.

P hoto shows members of the B. I.S.
verifying and double checking records
before presentation at Discipline Board.
In investigations full written state
ments are taken from the accused, and
from witnesses and complainants when
ever possible, with the latter being
read to the accused in the presence of
those who made them. Before reporting
off duty, the commanding officer re
sponsibl e for the inquiry forwards two
copies of all reports and documents
involved to the Internal Investigation
Division by special messenger. If the
inquiry is not completed when these
reports are submitted, the commander
has to conclude his report with an ex·
planation of his plans for additional
investigation and state what has been
done with the accused (whether he is
being continued on his usual assign
ment, given another assignment or tempo
rarily excused from duty).
Act.ually, the punitive measures which

can be meted out, i.e., reprimand, loss
of pay for a period less than th irty days
and the filling of specific Civil Service
Charges against a member have existed
for many years. The only form of disci
plinary action instituted by Supt. Wilson
is that of allowing the member the al
terna tive of having his case referred to
a higher level for decision or accept
ing extra duty as punishment. Such
extra duty shall never exceed sixteen
hours.
The major change lies in the ma
chinery of determining the accuracy of
the charge and the detailed work under
lying the throughness of the investi
gation to establish conclusively the
guilt or innocence of the accused mem
ber.
The very nature of police work finds
the officer performing many duties whi<:h
are in themselves disciplinary in his
relationship of police officer toward
citizen. Because of this situation,
there are instances when irate citizens
may raise accusations against the police
officer, some of which will be erroneous
and others which will be well founded.
These accusations must be investigated
and an accurate determination of find
ings developed to verify or disprove
the accusations.
Ac cused May Be Arrested
When the act complained of is a crime
and evidence is such that had the action
been by a private person it would have
resulted in his arrest, the commanding
officer explains the circumstances to
the commander of his division or bureau,
or to the commander of the Internal
Investigation Division. He asks if the
accused should be arrested, if warrant
for his arrest first be obtained, 01' if
criminal action should be delayed pend
ing further investigation.
When the inquiry is concluded, the
case is placed in one of four categories:
unfounded-when the charge is false;
exonerated-when the incident complain
ed of occ urred but was lawful and proper;
not sustained-when there is insufficient
eviden ce to prove or disprove the alle~
gation; and sustained-where the alle
gation is supported by sufficient eVI
dence.
(continued on Page 4 co l. 1)
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KRAEME R BECOMES
DEPAR TMENT SAF ETY OFF ICER
Following the pattern successfully
developed by the military service and
by private ind us try
to make their em
ployees more safety
conscious, Supt. Wil
son announced the
creation of the post
of Department Safety
Officer. This is the
first time that the
department officially Jacob Kraemer
has had such a position. Sgt. Jacob
Kraemer, Personnel Division, was de
signated by the Supt. to serve as the
Safety Officer.

Many Duties
The Department Safety Officer is
required to develop an awareness and
appreciation for proper safety habits
among all members of the department.
He is required to inspect all department
buildings, vehicles and equipment to
ensure their absence of safety hazards
or direct their elimination in situations
where they do exist. He wi 11 serve as a
member of the Department's Safety
board.

Exce ll ent Choice
A veteran of twenty.five years of
service with the department, Sgt. Jacob
Kraemer has spent a good portion of
his career in the Motor Service Section
and as an instructor in the proper oper
ation of the solo and the three wheel
motorcycle. From 1953 through 1956,
Kraemer was assistant in charge of the
Motor Service Section. In this capa'city
he was res pons ible for eval uating claims
and losses growing out of accidents
involving department vehicles.

To Start With Recruits
The initial step in the indoctrination
of safety habits for the department will
be directed toward the police recruits.
It is Kraemer's plan to introduce a
safety program in the recruit training
program. Such a course will include
instruction in proper driving techniques
and an adaptation of the" Rules of the
Road" specifically designed for police
personnel. He intends to subject all
new personnel to a vision test with
particular emphasis on depth perception,
periphery vision, and a brake deton a tor
test.

Fl eming (con't. from Pag e 1)
serve as well as any officers in the
police profession. He pointed out,
"These police instructors are qualified
and prepared to provide you with the
finest training it is possible to give.
Take advantage of this opportlUlity and
keep learning every moment you are
here. "
Acting Director of Personnel William
Sullivan also addressed the new
group, some members of which came
from police familie s . In addressing the
group, Sullivan stressed that the young
men are serving a probationary period
for their first six months and that they
must maintain a high degree of scholar
ship and professional dignity or face
the loss of their position.

Bulletin (con't. from Page 1)
crime patterns covering a wide area,
and the listing of stolen and wan ted
vehicles. The Bulletin was last pub
lished on 30 December 1955.
The Bulletin will be published by
the Reproduction and Graphic Arts
Section. The face of the Bulletin will
contain everything except the listing
of the wanted vehicles. These will be
listed on the revers e side of the Bulle
tin.
Materials for presentation in the
Bulletin must be submitted daily by
1900 except that the corrected listing
of the wanted vehicles is due by 2400.
Emergency items may be included if
they are delivered by 2400.
To be published seven days a week,
the Bulletin will be distributed at the
morning roll call of the second shift.

Sgt's Exam (con't. from Page 1)
July 1947, or between 25 J lUle 1950 and
31 January 1955. In addition, he must
h8ve been honorably dis charged.
Mr. McKillip pointed out, "Credit
is given on the basis of seven-tenths
of one point for each six mon ths or
fraction thereof of military or naval
service not exceedin g 30 months. Thus,
the maximum credi t allowed is three
and one half points added to the score
on the eligible lis t."
The military preference may be
claimed at any time during the life of
the list. However, once a person has
been promoted from a list on which he

has applied the points, he may not
claim military credit on an y future pro
motional police examination. If the list
is cancelled before he is promoted
from it, he may apply the military points
on a future promotional list.

Budget (con't. from Page 1)
The Supt. requested a salary in
crease of 7 ~ percent for all members
of the department between the ranks of
patrolmen and captain. The Supt. pointed
out that the new pay scale also pro
vides for ann ual raises. From patrolman
through captain, the increments will
require five years of service within the
rank to reach the maximum salary. All
positions above captain will require
three years to reach the maximum.
Several positions above the rank of
captain are newly created. These in
clude four Assistant Deputy Supts.
(these officers will be in charge of the
department during the absence of the
Deputy Superintendent. They will re
ceive the same salary as Deputy Chiefs.)
Also added are four additional Deputy
Ch iefs who will be assigned to the
Patrol Division. They will replace the
present Area (Divis ion) Supervising
Captains.
There will be an increase in the
number of Directors. This developed as
a result of the reorganization of the
Staff Services B urea u.
Another new position is that of
District Commander. This officer will
have over-all charge of a police district
similar to a captain commanding a dis
trict at the present time. Because this
is not a civil service position it will
not necessarily have to be filled by a
captain of po lice.
The Supt. recommended in his budget
that the department be allowed sufficient
flUlds to purchase 1,000 new vehicles
during 1961. This would increase the
vehicle fleet to about 1400. This IS
800 more than the department had in
March, 19fiO.

Ptlmn Exam (con't from Page 1)
Starts 28 September
The examination will start with physi,
cals on 28 September a t 0900, at the
Civil Service offices, 54 West Hubbard
Street. The present starting salary for
a police officer is $4,920 per year"
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B. of I.S. (con't. from Page 2)
When a charge is sustained or the
investigation is continued, the command
ing officer may do one of four things
with the accused officer. These are:
con tinue him in his usual duty, make
another assignment, temporarily excuse
him from duty, or arrest him. The com
manding officer concludes his final
report with a statement of the disci
plinary action recommended or taken.
He can iss ue an oral or written repri
mand, give the offender a choice bet
ween having the case referred to higher
headquarters for decision or accepting
extra duty as punishment. The C.O. can
recommend a specific number of days
suspension, or recommend separation
from the department.
Recommendations of disciplinary
action which consists of suspension of
29 days or the working of extra days
in lieu of loss of pay must be accepted
in writing by the affected officer before
becoming binding. Rather than accept
the punishment, the affected officer may
request a hearing of his case by the
Discipl inary Board. Such requests are
granted automatically. The findings of
the Disc iplinary Board can be greater,
less, or in complete agreement with the
original disciplinary recommendations
made by the member's commanding offi
cer of by the Internal Investigation Di
vision. These findings are submitted to
the Superintendent for final action but
but are not binding. The Superintendent
ha;:; the right to further reduce the
charges if he feels the circumstances
or the officer's career so justifies it.

All Investigations Are Reviewed
One of the functions ofthe Division's
Complaint Investigation Section is to
review all disciplinary investigations.
This will determine which cases should
be referred to the Department Advocate
for presentation to the Department Dis
cipl inary Board, or forwarded to the
Superintendent for action. Before for
warding the report to the Superintendent
the Internal Investigation Division com
mander resolves any differences in re
commendations on the basis of docu
mentation and the test of reasonable..
ness.
Then, if the punishment being re
commended to the Superintendent is

OP EN HOUSE KEYNOTE S NEW 29th DISTRICT STATION

Photo provides a wideviewof new 29th Dist. Main entrances are provided on both
Wood and Walton Streets.
The 29th District under the command
of Captain William Hoban officially
moved into new quarters at 937 North
Wood Street at 0001 on 15 September.
The formal opening was marked by
an Open House and Dedication Cere
monyat 1530 on Thursday 15 September.
In attendance were: The Honorable
Richard J. Daley, Mayor; Honorable
Thomas E. Keane, Chairman, City
Council Finance Committee; Members
of the Police Board Mr. Franklin Kreml,
President; Mr. Morgan Murphy, Vice
pres iden t; Mr. Paul Goodrich, Mr. The 0
philus MaDn, Mr. William McFetridge,
and Mr. Fred Hoehler, Secretary; Supt.
O.W. Wilson, Mr. George Dement, Com
missioner, Department of Public Works;
and Mr. Paul Gerhardt, Jr., City Archi
tect.
The new facility is a two-story and
basement building of reinforced con
crete fire-proof construction. The exless than 30 days suspension, he tele
phones the accused's captain and ad
vises him of the recommendation, then
the accused is advised of the recom
mendation and told he has 24 hours to
request a hearing before the Department
Disciplinary Board. If he requests a
hearing the report is sent to the De.
partment Advocate for action; if he
does not, it is sent to the Superinten
dent for action. The Disciplinary Board,
appointed by the Superintendent, con
sists of three Area Supervisors or offi
cers of equivalent or higher rank, and
six captains who are not servins under
the command of one of the higher rank

terior is of Indiana limestone and face
brick.
The first floor contains district
police facilities, headquarters offices,
a cell room with thirteen cells, two
separate felony cells, a quiz room and
other accomodations.
The second floor houses a branch
of the municipal courtroom with ad
jacent judge's chambers, a social ser
vice office, a juvenile bureau office,
and a police roll call squad and locker
room. A parking area for about 150 cars
at the rear of the building.
The building was built at a cost of
$358,168.00. It was constructed under
the Capital Improvements Bond Fund
program. It is the second such building
to be opened this year. The 35th Dist.
was opened this spring.
The 29th District was formerly housed
at 731 N. Racine in a 44 year old build
ing.
ing members. There are also six alter
nate captains who serve on the board
when original members are unavailable.
The Department's disciplinary pro
ced ures has a purposely and carefully
bui It-in system of checks and balances
to give a policeman full protection
against unfair accusations, and to en
able the Department to deal swiftly and
justly with conduct that can bring dis
cred it on its rep uta tiOD •
As one veteran police officer ex
presses it, "an honest pol iceman has
nothing to fear from the Internal Investi
gation Division. And one who has
shouldn't be in the department."
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