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REORGAN IZAT ION GIVES

A NEW DEAL FOR
CHICAGO D·ETECTIVES
A chance to concentrate on his prime respons ibility:
the investigation of crime . A chance to have full
charge of casesassign~d to him .

A simple, direct line

of command that is citywide . Decent, up-to-date
equipment and facilities'. A chance to specialize

As of 1 May, the six area headquarters are operational. In
each one the new detective set-up is underway. Anyone look
ing in at the stations can see the obvious changes: the new
furniture, the new equipment, the new section assignments.
The most important change, however, can't be seen by the
eye. This is the change in the whole concept of the Detec
tive Division, putting back to rights what had become need
lessly confused and inefficient.
]. The detective division of the Chicago Police Depart
ment has at last gotten back its real and prime function: the
detection, investigation, and solution of crime and the ap
prehension of the criminal. Its function has now been clearly
separated from that of patrol, so there is no duplication of
. effort between them . The patrol division is responsible for
the prevent ion of cri me, and the apprehens i on of cri m i na I s
caught directly on the scene. The detective division is re

sponsi ble for the investigation and solution of crimes after
the criminal has already left the scene . The detective gets
to work after the beat man has been called to the scene and
has made a report of preliminary findings .
He no longer has to double on patrol, duplicating the work
of the foot or car men. He is now free 0 f beat bou ndaries 
criminals never keep to them anyway. He has been given a
department car to use on his duties - criminals have been
on wheels since World War I. He is asked, and expected, to
do only one job: to catch and bring the criminal to justice.
2. The new reorganization now allows the detective to
have full charge - and full responsi bi lity - of the cases
that make up his "case load." He's now got a chance to
show the kind of stuff he's made of. Under the old system,
when 2 or 3 men were wo rk i ng over the same ca se a t the
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Applications for a new examination
for patrolmen are now being accepted,
the Chicago Civil Service Commission
has announced. This examination, the
3rd to be held in the last seven months,
expresses the desire of both the Com
mi ssion and the Police Department to
recruit alert young men for avai lable
positions with the department.
Applications are now available in
the office of the Civi I Service Com
mission, Room 208, City Hall. In ad
dition, applications will also. be avail
able at the district stations. Police
men are urged to take them and give
them out to relatives or friends who
might be qual ified and interested in
applying.
A $3.00 fee is charged for fi I ing the
application. The Commission strongly
urges that the application be brought
down to City Hal I and handed in at.
Room 208. This is to avoid lengthy
correspondence in case the application
form is made up wrong or additional
informatian is needed. However, it is
not requ ired that the fi ling be done by
the person who fills out the appli
~; ation. One person, for example, may
bring down a number of appl ications if
he wi shes.
If the application is mai led in, a
$3.00 money order or certified check
(no personal checks accepted) is to be
ma de out to the Ci vi I Servi ce Commi s
sion; and mai led, with the application
form, to the Commission in Room 208,
City Hall.
The examination is in 3 parts. Part
I is the written exam, which counts
for 60% of the total. This test wi II not
be on pol ice knowl edge as such, but

is meant to measure the co - loate's
suitabi lity for training in this field.
Part II is an evaluation of the candi
date's education and experience. A
high school education is strongly rec
ommended, wi th extra credit awarded
for college work. This part will counOt
for 30% of the final score.
Part III is the physical exam which
is a test of physical fitness and agili
ty . This counts 10%.
The physical exam section of the
test should not be confused with the
medical examination. The medical ex
amination must be taken by every ap
plicant before he takes the written ex
amination, and failure to meet the
medical standards set are grounds for
complete disqual ification. The appl i
cant must be between 21 and 28 years
of age -{or 021- -.fo 35 i f ·-a vet.erGA},--mu-s-t
be at least 5' 8" tall and weigh 145
Ibs. or over. He must have 20-30 un
corrected vision in each eye, and 20-20

uncorrected combined vIsion. He must
also have no major physical defects
or disabilities that would impair his
ability to do the work of a patrolman.
The applicant must also be a United
States citizen and have lived in Chica
go for the past year.
In past studies made by the Commis
sion, it has been found that the best
source for recruits has been the con
tacts of the men of the department. Be
cau se of th is, a brochure descri bi ng
the department and the examination,
which has been prepared by the Com
mission and the Superintendent's of
fice, will also be available at district
stations for distribution by the present
members of th e force.
The Civil Service Commission office
t:I1""S--or-e -08-30 to +639- hours on week
days, and 0900 hours on Saturday. The
deadline for the receipt of applications
is noon on Saturday, 13 May 1961.
voked the Fifth Amendment in testi
fying before the House Un-American
Activities Committee.

There are some rumors which, like
poison ivy, seem to spring along the
dark edges of the best lawns, resist
every effort to be killed, and spread
underground in all directions. Let's
pour the weed killer on this one. It is
poison.
Rumor has it that certain members of
the Superintendent's staff are Com
munists or security risks, and have in

The fact is that this is not true. None
of the ci vi Iions on the staff is a Com
munist or a security risk, rrone has had
occasion to testify before the Un
American Activities Committee, and
none has invoked the 5th Amendment
for any reason.

If the facts wi II set the record straight,
these are the facts. If they won't, and
it comes up again - well, just take a
look at wha's passing it on and see
that it ends there.
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A NEW DEAL FOR CHICAGO DETECTIVES
same time, he was often redoing work
that somebody el se has done, and find
ing others making decisions for him.
Under such a system, no man cou Id do
a topnotch job, no matter what ability
he had . Now he's got a chance to be
on his own - calling for additional
help, of course, when needed - exer
cising every bit of ingenuity and ski II
he has to do his job.
3. The new reorganization at last
puts the detective under a direct, city
wide detective command - instead of
under 35 or 40 different commands. He
now has a supervi sor almost. always
trained in the same work as he, who
can give him "on the job" help and
direction. This detective supervisor
can concentrate all attention on the
work of the detectives under him, with
out having to worry about other dis
tracting district duties .
4.

The detectives in Chicago now

have, for the first time, decent and
proper equipment and facilities to work
with . They have decent police cars,
and don't have to use their own or man
age without cars. They can use the
simple telephone recording system,
instead of wasting hours on station
clerical work that might better be
spent on the street, And they have a
citywide intelligence
system that
keeps them informed of the patterns of
criminal activity throughout the city.
This helps them follow through leads
with greater skill, because they can
see how the smaller investigations are
a part of the larger crime picture of
Chicago.
5. Finally, detectives now can con
centrate on one particular area of in
vestigation: burglary, robbery, assaults
against the person, auto-theft, or gen
eral assignments. In this type of ar
rangement, the man again has super

visors who are tra ined in the work that
he has been trained in, and he himself
can become more experienced and ex
pert in hi s assignment. He gets to
know the criminals who operate in this
area, Iearn s the i r method s of work and
their hangouts, and develops informa
tion contacts . He has every chance to
better his record on the cases assig41
ed to hi m.
The detect ive on the street has to
pit his skill, his initiative, and his
persistence against men who act with
cunning and often savagery. In this
grim cat-and-mouse game, the people
of Chicago look to the men of the de
tective division to help clear up
crimes that plague the big city. Work
ing with all other field div isions, the
detectives of Chicago wi II now be abl e
to carry out their respons i bi lity wi th
courage,
resourcefulness
and
ef
ficiency .

We put the pieces together! The detective division is now a
unified arm of the force, supporting the men on patrol in the
work of ridding our city of crime!
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The WIVES
WINDO~T

.

This column wi II usually be written
to and for our better halves, but don't
listen in right now, ladies. We're
talking over your shoulder to that man
in blue behind you.
Let's talk a minute about the ladies
related to the men on the Chicago Po
lice Department: our sisters, our moth
ers, and above all, our wives. It
doesn't take much thinking to realize
what we owe to them.
First, take the matter of our 24-hour
tours of duty. We start out with regular
day watch and everything is fine. But
in a month the fami Iy ges on the twi
light routine. No more getting together
with the neighbors in the evening to
watch TV, no more evening dinners
with relatives - the old man's working.
Then comes the dog watch. The women
must get the kids up and off to school
just when we're opening the front door.
The afternoon is sperlt shushing them
up so we can sleep. And just about the
time they're finishing the long 14-hour
day - why, that's wJ;ren we're up and
wide awake, gabby and ready to start
the night shift.
Remember the times the wife has
given us support when we needed it
most? The time Mr. Irate Citizen raked
us over the coals for doing our duty,
and we came home and did the same to
her? Well, she just put out the dinner,
and listened to the gripes, and let us
blow off steam. And that black day we
spent looking for that young kid and
finally found him, dead, at the bottom
of the ravine? That's when she com
forted us, and talked to us, and made
us see that we had done everything .we
could have.

Plmn . Zarlenga records his voice while Lt. O'Neill listens in .

29th DISTRICT HAS
VOICE TRYOUTS
A person walking into the 29th dis
trict station and seeing a group of pa
trolmen huddled around what looks like
a radio, shouldn't jump to the wrong
conclusions. The men aren't listening
to the Cubs' ball game or even to
"John's Other Wife." They're listen
ing to their own voices being played
back to them off a recording machine,
installed in order to give them practice
on recording over a telephone.

So let's really tip our hats to the
ladies. They support us and push us
and buck us up. And when they make
our kids so proud of us that the boys
want to follow dad's footsteps to a job
with the Chicago Police Department _
well, there is nothing in the world that
can beat that.

The original idea had come from Of
ficer John Zarlenga, squ9drol driver
out ~f the 29th. Whi Ie going around to
other district stations, he heard about
som e of the troubles the men were
having in learning how to use the new
phone transcribers. It seemed a very
good idea to find some way to practice
on a machine before the district hooked
into the transcribers in Area 5. Officer
Zarlenga inquired around and was re
ferred to Mr. J. M. Coruthers, the sup
erintendent of the Monroe district in
stallation of the Illinois Bell Tele
phone Company, who was on Iy too
happy to install, with the company's
compliments, a device at the 29th dis
tri ct headquarters.

If the department ever gave an a ward
to the ones most responsible for mak
the Chicago Police Department the
best in the country, we all know to
whom it would go. Ladies, we think
you're wonderful.

Lt. James O'Neill, on whose desk
the machine was set, explained how it
worked. "This kind of recorder is
usually used by businesses to take
down one-minute telephone messages

When we got that special commen
dation, she was so proud, you would
have thought she had just gotten a
mink stole and a paid vacation to Ha
wai i for herself.

when the offi ces are cI osed. We had it
changed so that any Iength message
can be recorded. The machine is hook
ed onto on e of the offi ce phones. The
men dial the number just as on an area
transcriber, they hear a voice telling
them when to start, and then they start
readi ng off their reports."
Mr. Coruthers had explained why
practice on a phone is necessary. "It
is hard to tal k a report into a tel e
phone. Lots of people talk too fast,
aruL the typist in the _Center has .o
hard time catch ing the words. Other
men get a kind of 'telephone fright,'
and they freeze up when they hear the
'beep' and know they're on. Others
don't real ize that they are talking too
softly, or are using too many 'ahs' and
'ums' while speaking."
The most common reaction of the
men, all agreed, was surprise at what
their voices sounded like. "A lot of
the men didn't recognize their own
voices," explained Lt. O'Nei II, "and
some wouldn't even bel ieve it was
their own."
Captain William J . Hoban, district
commander, praised Lt. O'Nei II and
Officer Zarlenga for their initiative
and hard work in setting up the ma
chine and working with the men to
knock out the transcribing bugs.
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CHICAGOANS SAY
The people of Chica~o are going out
of their way to say 'thank you" to
members of the department. Every
month, the Superintendent receives
over 100 letters from citizens praising
the thoughtfulness and efficiency of
the men on the force. Every division
and section has been getting its share
of bouquets. The following quotes are
from actual letters received, and are
just samples of the flow that comes in
every day.
Men on patrol get a large share of
the praise. "I am writing this letter to
tell you of the gallant and kind service
rendered to me by one of your offi cers
••• " writes one woman. Another com
ments on "the promptness, efficiency,
and courtesy extended me." And even
the most thankless of jobs is appreci
ated. In a letter prai sing a patrol man
for his efforts to get abandoned cars
removed, this man states: "He is using
energy, ingenuity, tact, firmness and
hard work to solve a difficult problem.
He is making a very important contri
bution to the appearance and morale of
our community."
Simple acts of courtesy receive a
grateful response. A woman who ran
out of gas while driving with her small
child thanks the men of the squad who
went and got gas for her, and helped
her get started again. A business man,
pleased with the prel iminary investi
gation of a purse theft of an employee,
writes: "the officer ••• was courteous
and conscientious •.• neatly uniformed

and made a fine appearance. He is a
credit to your district as well as the
entire Chicago Police Department."
Another patrolman, investigating a traf
fic accident, is compl imented for being
"most sympathetic and courteous."
Traffic officers get their share of
praise too. A stranger in the city, who
was helped on his way, writes: "this
young man was most courteous and
helpful ••• if he is an example of the
other officers in the Chicago Pol ice
Department, Ch icago can be proud."
Another resident of the city praises an
offi cer for his effici ent hand ling of
traffic on a busy corner, and concludes:
"As the general public, we often criti
cize your men, but in this instance, he
should be commended for the excellent
job he is doing." A more official letter
of commendation is sent to a whole
traffic unit. The official of an organi
zation which held a show at McCormick
Place praises the "splendid cooper
ation" of the unit. "Our special thanks
go to the detail of traffic officers as
signed to aid motorists in reaching and
leaving McCormi ck Place," he writes.
The more serious the offense, the
more grateful is the citizen for effici
ent pol ice work. One man, whose stol en
property was returned, state!> simply:
"Too often the general publ ic is prone
to accept the services of their Police
Department as a matter of fact, and it
is only when an individual is con
fronted with their daily activities do
they real ize the faithfulness and ef
ficiency of the men that comprise the

police department." A victim of an auto
theft states that, after hi s call, the de
tectives "arrived in short order, and in
a business-like detail, took care of the
details. The following day they re
covered the stol en automobile • • •• It
is good to know we have such fine
officers on your force ••• Keep up the
good work. We are all behind you . "
A strong-arm robbery victim express
es his appreciation this way . "I wi sh
to call attention to the heroic, speedy
action of the above named detectives
••• (they) responded immediately to
my wife's screams, resulting in the
arrest of one of these men • • , and
the arrest of the remaining three the
following day. , , In these days when
many people are prone to cast asper
sions at the police department, I can
s tate that these men are a cred it to
the Chicago Police Department,"
These letters and many others like
them are received every day. All are
promptly acknowledged. When the citi
zen does not know the man who helped
him but can give the time and descrip
tion of the incident, every effort is
made to identify the man involved. A
copy of the commendation is then sent
to the oHi cer through chann el s, and
another is placed in his personnel
jacket in the personnel division.
These letters not only reflect to the
credit of the individual officer's record
on the force, but stand as a cred i t to
the entire department's efforts and de
votion to duty.
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The Police and the Mentally III
(The first installment of this article by Di
rector O'Connor, which appeared in the
March issue (val. 2, itS) of the Newsletter,
reviewed the reasons why police must be
concerned with the problem of the mentally
ill; and with the need for proper police
trainin g in thi s area. The followin g is an
abrid ge d conclusion of his remarks made
before the National Association of Mental
Health on November 18, 1960.)

I feel that a major stumbling block
in assessing the problem inherent in
police handling of mentally ill persons
is related to the personal experiences
which most police officers have with
the mentally ill. The officer sees the
mentally i II person when the psychosi s
is full blown. To him, the disturbed
person has always been that way and
will always remain that way. like a
-hou-se we .. see only once .in p·as s.i ng
through a strange town, the mentally
di sturbed person is encountered on Iy
once, in the majority of cases. Aside
from the comic relief he receives from
some of the bi zarre forms of mental
illness, the average police ibfficer
rightfully looks upon the psychotic as
a great personal threat and one who
represents no worthwhile contribution
to society. In short, the pol ice officer
sees only one side of the coin. He re
acts to that one side. Is it any wonder
that most police officers look with
I ittle warmth or understanding upon the
mentally distrubed?
The most common contact pol ice
have with psychotic persons is, para
doxically, one of their greatest sources
of humor. I am speaking about the

chronic complainer who telephones the
pol ice day in and day out reci ting
tales of aggression by the Communists
or the Masons or the Catholics or his
own fami Iy. In one large city, I know
of a sergeant of pol ice who routinely
dispatches the "Invisible 100" - an
imaginary squad of crack officers who
will deal with the imagined foe. To the
frightened caller,this may be sufficient
to placate him for months or even
years. But someday, personal action
will be necessary against the one per
son wh 0 ha s become the cen ter of a
crystallized delusion of persecution.
What are needed are pol ice training
programs which would provide the
fullest possi ble understanding of hu
ma.n behavior - basic and abnormal
psychology. Many training officers are
aware of other community agencies and
resources but relatively few aggres
s i ve Iy seek as si stance from these
agenci es. Unfortunate Iy, mo st pol ice
training has been just that - training.
It ha s not provi ded fu lIy for the edu
cation of the corps. We give police
men hours and hours of how-to-do-it
courses, but only moments of why-to
do-it.
I wou Id suggest to you that mental
health associations should go beyond
just producing a film and a pamphlet .
They can hel p produc e ba si c trai n i n g
material which could go far in correct
ing some of the inadequacies I have
mentioned.
In the Chicago recruit
tra i n ing program, we have ad ded four

hours on basic psychology, four hours
hours on abnormal psychology, four
hours on semantics. These are courses
not often found in police training pro
grams . They themselves are inadequate
because we lack qualified instructors,
men who have both the education and
experience needed to inform the re
cruit of the basis for human behavior
and mi sbehavior.
Specifically, I would like to see a
practical text written for the police
which will clearly discuss the leading
theories of behavior, the techniques of
making a differential diagnosis. Some
persons may sa)" that the pol ice are
not qual ified to make a decision as to
the type of disturbance manifested.
Yet, who is it that must make the de
cision if there is to be any booking f~r
safe keeping? In the majority of cases,
it is the police officer who must de
cide whether or not custody is needed.
He must evaluate the person, his
thoughts, his feelings and his actions,
and he must make a diagnosi s.
Mental health associations can also
help in other ways . For example, you
can use your influence by seeing that
pol ice veh icl es meet the stan dards
wh ich you have set for hand ling the
mentally ill, and by seeing that hold
ing faci lities are prop~rly equipped to
house these persons on a temporary
basi s. You can concern yoursel ves
with the personnel
selection
pro
cedures of your loca I pol i ce depart

Co nt' d. on page 7

Harvard Seminar
Deputy Chief John Neurauter and
Sergeant Will iam F. Keating, both of
the
detective division,
have been
chosen to attend the 31 st Sem i nar on
Homicide Investigation, held May 1 May 6 at Harvard University Medical
School.
The seminar's instructors consi st
of pathologists, coroners and other ex
perts in the field of homicide invest i 
gation. Professor Fred Inbau of the
Northwestern Law School wi II serve on
the teaching staff.
The seminar is by invitation to po
lice officers throughout the country.
The Chicago Pol ice Department was
invited to submit two nominees. The
selection of men to represent the de
partment was made by the Academi c
Selection Board from the list of qual i
fied officers.

"When did you first notice you'd been robbed?"
REPR I NT ED BY SP E CI A L

P E R M ISSI ON O F

T H E S AT U R DA Y

E V ENIN G P OST.
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1960 BY THE CU R TI S PUB LI S HIN G CO MP AN Y.

CONGRATULATIONS

CREDITABLE MENTIONS

Patrolmen
Hugh
O'Malley
and
Charles Traeger, who, through prompt
action and clever teamwork whi Ie in
vestigating a call on a disturbance,
were able to apprehend a dangerous,
knife-wielding
criminal
who
was
threatening the life of a four year old
child.

Patrolmen Robert Krause and Robert
Kaiser, of the 29th District, for alert
observations of the actions of the oc
cupants of an' automobile stopped for a
traffic violation, leading to the identi
fication an2 implication of three dan-

gerous criminals as having committed
two earlier robberies of liquor stores
in the vicinity. In recognition of their
alertness in apprehending these traffic
violators, later found to be criminals
wanted by the pol 'ice, the officers re
ceived the "Traffic Man of the Month"
award from the Citizen s Traffic Safety
Board.

INSURANCE PLAN
GAINS PBA APPROVAL

Patrolmen Lester Winchester and
Willie Hunt, of the 6th District, for
alert patrol work in investigating the
reason why two men were running, re
sulting in the prompt apprehension of
two dangerous robbers and narcotic
addicts who had just beaten and rob
bed a fellow law enforcement officer.
Patrolman Raymond Wal sh, of Traf
fi c Area 5, who, wh i Ie investi gating a
traffic accident, responded to a call of
a burglary in progress nearby and was

RETIREMENTS
NAME
Sgt.
Ptl.
Ptl.
Sgt.
Ptl.
Ptl.
Ptl.
Ptl.
Ptl.
Ptl.

Richard W. Acker ••••
Fred W. Belke ••••••
Lester Bagarad •••••
Lester Britenreiter •••
George 'Brunner •••••
Louis R. Cella •••••
Michael E. Culleeney •
William Delaney •••••
Daniel J. Donavan •••
Michael Egan ••••••

YEARS OF SERVICE
23rd District • • • • • • • • • • • • •
28th District •••••••••••••••
Disability Pension Ralls •••••••
28th Di strict • • • • • • • • • • • • • • •
Disability Pension Rolls •••••••
5th District • • • • • • • • • • • • • • • •
28th District • • • • • • • • • • • • • • •
Building Maintenance ••••••••••
Motor Service • • • • • • • • • • • • • • •
12th District • • • • • • • • • • • . • • •

27
25
25
38
25
25
25
32
38
25
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The Police and the Mentally III
ment, and award certificates or pla
ques of merit to properly trained and
equipped departments.
As a group and as individuals, you
represent intelligent and concerned
citizens of your community. I ask you
to direct some of th is concern to pol ice
standards of performance. We look to
you for necessary standards. We need
professional assistance in our training
programs and must have technical ad
vi ce in our day to day contacts wi th
the mentally disturbed.
We who are engaged in law enforce-

able to apprehend
one of the two bur
glars on the pre
ises, the other being
apprehended immedi
ately afterwards. His
prompt action illus
trated how the traffi c
and other divisions can and should
support the patrol division in the sup
pression of major crime,

ment know that, even with all our
modern gadgets and equipment and
vastly improved training programs, our
society is producing mental distur
bance at a greater rate than it is pro
ducing crime detection and prevention
techniques. We are doing everything in
our power to keep up with the criminal
- yet he outdi stances us each year,
as F. B. I. crime reports show. We
therefore find less and less time for
anci lIary matters, and must turn to
specialists like yourselves to cope
adequately wi th th is area of our co m
mon interest.

An insurance plan for members of
the Chicago Pol ice Department, gr.ow
ing out of meetings and correspondence
held with officers and board members
of the Pol icemen's Benevolent As
sociation and the Pol icemen's Bene
volent and Annuity Fund (Pension
Boord), has finally been worked out. It
is hoped that the program, wh i ch mu st
be implemented by state legislation,
can go into effect by July 1.
As approved by the officers of the
PBA and approved in principle by the
Pension Board, the plan would provide
a death benefit of $4,000 payable in
full upon the death of a policemen up
to the age of 45. If death occurs at age
45 or after, the benefit would be reduc
ed $200 per year for each year over 45,
down to a minimum of $2,000. Mem
bers who ret.ire upon reaching the com
pulsory retirement age would receive a
paid-up benefit policy of $2,000. Those
who optiona lIy reti re before then wi II
be covered by a $1,500 paid-up benefit.
The cost of this insurance plan will
be jointly carried by the individual po
liceman and the city. Members would
contribute $30 a year (or $2.50 a
month), with the city paying approxi
mately $1.75 per month per man as its
share of the cost. Once the plan goes
into effect, the policeman's share will
be automatica Ily deducted from each
pay check.
As pointed out in a previous News
letter, this program would provide a
maximum of protection to the police
man and his family in his younger
years when the widow's pension is
least adequate, at a cost far below
that which he would have to pay for
similar coverage through commerical
in surance.
Join with me, whenever and wher
ever you can, in calling for the highest
levels of professional service by po
lice forces in dealing with the mental
ly disturbed.
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PISTOL TEAM WINS HONORS
Laden wi th, troph ies, the pi s tol team
of the Chicago Police Department came
back from the National Mid-Winter
Matches at Tampa, Florida and the
Flamingo Pistol Tournament at Coral
Gables with a very successful record
of 57 i ndi vi duo I and team awards.

Participat ing in the matches were
Patrolmen Joseph Celovsky and !)ren
Matthews of the training division; Pa
trol man Wi II iam Gorman of the youth
division; and Sergeant Arth ur E . Schoen,
detective division, with Patrolman
Joseph Wlekinski, of the training d i
v i sion, as alternate. Sergeant Anthony
Mendralla, of the 25th district, acted
as captain and manager of the team,

High individual score honors went
to Pa t rolman William Gorman who
placed first in the Grand Aggregate,
Police Classification at both Tampa
and Cora l Gables. Bill Gorman was a

. member of the U, S, Olympic Rifle
Team and is now putting his talents to
work wi th the revol ver.
Ser geant Schoen won th e Aggregate
of the .45 Match, w i th Sergeant Men
dralla placing first in the .22 Aggre
gate Match .

MEMORIAL ROLL
NAME
Ptl.
Ptl,
Ptl.
Ptl.
Ptl .
Pt l.
Ptl.
Sgt.
P t l.
Sg t.
Ptl.

UNIT

Ed w in J, Ahlers, , , ,Communi ca tion s Center
Edgar A, Barnett, •• 8th Di s tri c t, • ••• ••••
Wo lte r Brightmore •• • Dis abilit y P e n s ion Roll s
E mil M. Kee hn • • ••• 11th Di s trict • • •• ••••
J ose ph McM a hon •••• Disabili t y P e n s io n Roll s
Th o ma s J. McDonald. Burea unaf Id e ntificat ion.
He nr y Robe rt s on •••• 24th Di s tri c t • • • •• •• •
Edwa rd P. Duff y •••• Traffic Divi s ion ••••••
Ed wa rd Hoff ma n •••• Dis ability P e n s ion Roll s
Jam es F. Mc Keough • Tas k Forc e •• •• • ••• •
William C. Shanahan. Di s abilit y P e n s ion Rolls
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28
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26
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28
28

25

21,
18,
10,
11,
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F e bruary 9, 1961

Mar c h

19,
25,
13, 1961
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"
25,
3,

The pistol team won two first places
in the police division at Coral Gables
and two second places in the same di
vision at Tampa.
These matches are sponsored by the
National Rifle Association, and attract
the top men in each of the 3 categories
of military service, civilian, and police
shooting. Participation by the depart
ment in these important matches has
always been by men who were interest
ed enough in shooting to practice on
their own time and with their own am
munition. Up to this year i t was limited
to those who had the financial means
to travel, at their own time and e x
pense, to the tournamen ts. Th is year,
the Chicago Police Department has
footed the greater part of the expen ses
of the team attending the match. The
department feels that this type of
competition not only brings great credit
to the force but emphasizes a kind of
tra i ni ng that makes better and more ef
fi ci ent 0 ffi cers.
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