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P la nn ing Di vision H e l p s t h e D e pa r tm e n t Tak e
CENTRAL nOOK ING PROCEDURES
(FI RST DRAFT )

The fo llowin g is a n outlin e o f t he propos e d p rocedure t o b e f 01
l o w-ed by the Cen t r a l Boo ki ng Un it of t he Record s and
Division and operating unit s of the department when
I t is r e ques t e d t hat t h e Commandi n g uff'icers of a ll
by t h ese procedures revie w t he proc e dure s

an d corr,rroents of this outl ine to Lieutenant
Records, lmt11e d h t ely.

"THE
LONG-RANGE

1.

H.

The loc k- up keeper \1/111 ha ve typed a n a rre st repor t, (t o b e
d is ti nqui s h ed fro l'll t he Field Arres t Re},ort sublIl it t e d by the
a rrestin g office r ) which i s a lD ulti l1 th-ma s ter a nd three

• Problenl-solving h ere
helps line commanders
fight crime better.

manifold carbo n co pies .
1.

The first (ca na r y) ca r bo n copy of the ar r es t report 1s
prese nted to the investigating de t ec t ive.

- 1 

Three members of the Planning Division staff meet with Di
rector Carl Miller and Sgt. Gav igan, of Records a n d Com
munications, to work out procedures "for central b o oki ng of
prisoners.

The immediate, day-to-day problems
of law enforcement take up most of the
attention of the line commanders. Faced
with increasing immediate needs for police
protection and service, these commanders
have little opportunity to stand back and
view the police department as a whole.
It is difficult for them to see problems of
the whole city police operation in per
spective .
Yet there are certain police problem s
that require that a "long range view" be
taken. These problems have to do with
conditions that need attention, but which
do not pose immediate danger to the
citizen s of the city . Although their solu-

tions can be postponed for a while, they
cannot be put off indefinitely. These
problems must be approached with an
open mind. Although past experience can
be used as a guide in seeking the an
swers, past experience cannot be the only
measure for their solution . These prob
lems require unhurried research and
planning.
1) Plans must be drawn up for the de
partment as a whole to enable it to use
its manpower most effectively. Caught in
the squeeze between rapidly rising crim i
nal activity and almost stationary man
power resources, the department must
figure out ways it can spread out the

manpower available to best advantage.
The establishment of beat patterns for the
entire city with equal work loads is one
way this can be done. The di stribution
of manpower throughout all watches in
proportion to the amount of crime is an
other. These are two areas in which un
hurried but basic planning is necessary.
2) Plans for anticipating criminal activ
ity must be drawn up if the department
is going to try and catch criminals before
they have a chance to act. By coordinat
ing the reports from all the field divisions
and noting pattern s of activity, planning
of this type can help determine the line
of action to be taken in the field.
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HIGHLIGHTS

• • •

Superintendenes
Report to the
Police Board
4 January 1962
· , . A rating form has been devised for
use by rating officers in evaluating the
performance of lieutenants who will take
the promotional examination for Captain.
Towards this same end, a Performance
Rating Review Board has been set up to
interview each lieutenant, to review his
entire personnel record, and recommend
an efficiency rating to the Superintendent.
· . . The final group of 30 recruits, grad
uated 6 January 1962, have exhausted
the police candidates in school. A group
of over 500 are due in school later this
month. The Civil Service Commission has
scheduled two additional examinations
for Patrolman on February 10th and April
14th, in an effort to obtain more recruits.
· . . Over 400 captains and lieutenants
attended a one-day seminar on the new
Illinois Criminal Code. The purpose of
this seminar was to acquaint the command
personnel with the Code's provisions so
they could serve as instructors for the roll
call training program for all police officers
on the new Code's provisions.
· . . Two hundred ninety-two patrolmen
have completed the one-week in-service
training program during December. This
brings the total number of officers who
have completed the program to just under
1300.

On 10 January 1962, the lockup cells of the old Sheffield Avenue Police Station
(formerly 37th District) were dismantled and moved out to the village of Valley View,
a suburb northwest of Chicago, located near St. Charles, III. With the removal of these
lockup cells go memories of many years of service rendered by police officers attached
to "Sheffield." It seems fitting that after all these years the cells will still be used for
their original purpose, instead of being melted down and sold for scrap. These cells
were donated by the City of Chicago to the Village of Valley View.
Letter to Chief of Detectives - "The undersigned wishes to commend Sergeant
Edward Neville, #2550, Bomb and Arson Unit, for his competence, diligence,
long hours, and patience at the scene of the bombing of the Congregation Chevro
Kadisho Machzikai Hadas Synagog, 2040 West Devon Avenue, on 31 December 1961,
Particular commendation should be given to his personal finding and dismantling of
the unexploded second bomb," Signed: Tho_s_. J. Noone, Deputy Chief of Patrol, 6th
Area. This letter shows cooperation and deserved commendation between divisions
within the departmellt. . . . Little note from Detective William Stevens, #4027,
Detective Division Area #4, Homicide-Sex Unit, who is convalescing at home
from a serious traffic accident. "I would like to contact personally all the wonderful
officers who have sent me cards during the Christmas Season. This is very difficult
at this time, so I make this request to you. Would you in your news column convey
my thanks to the entire department for the aforementioned cards and get well notes"?
(Our pleasure, Det. Stevens!) . . . It has come to our attention that "McCurrie's Com
mandos," the undercover unit of the Task Force, deserves a little pat on the back. In
its short life this unit has met all expectations in the apprehension of offenders accused
of various crimes. Keep up the good work! . . . Helpful Hints - When patrolling at
nite, particularly in business areas, use of the spotlite can be very helpful in detecting
prowlers, burglars, etc. It also gives evidence to the public that the officer is engaged
in checking the security of business establishments.

Letter from Daniel P. Ward, State's Attorney of Cook County. "On September 10,
1961, the wife of one of our investigators was raped and terrorized. I would like to
call your attention to the commendable work produced by the 18th Police District and
especially by Vice Officers Charles Du Shane, #4297, Raymond Kunkel,
# 10196, Joseph Mackey, # 5797, and Anthony Concialdi, #2094. Through
their efforts the person responsible was brought to trial and found guilty. Each of these
men, in addition to their regular assignments, worked diligently into the late hours of
many evenings and started anew as early as 9:00 A.M., responding generously and
~complainingly to all requests of the undersigned . . Tnese men a rean oufSfanding ex
ample of the fact that only the most able and devoted officers are acceptable to the
rigid standards you have set." 10-4.
Although 5 short of bringing the
total number of traffic fatalities in 1961
below the record set in 1960, Operation
Lifesaver was very successful in reducing
the number of traffic fatalities during the
closing months of 1961. There were 14
fewer fatalities during October, and 7
fewer during December than in the corre
sponding months in 1960. Fewer pedes
lrian fatalities occurred in December 1961
than in any previous December.
The following are some of the tasks
we hope to accomplish during 1962, and
the target dates set for their completion:

15 January:
computer

and

Install IBM electronic
produce data reports;

institute management and labor relations
seminars for top ranking personnel.

1 February: Set up budget and pur
chasing control systems; develop standard
responses to alarms; review and establish
procedures for policing O'Hare Field; ini
tiate preventive automobile maintenance
program; improve vehicular pools; expand
"hot desk" operation; begin installation
of new automatic elevators at police
headquarters.
1 March: Reorganize medical pro
gram; establish special services program
to promote off-duty activities of depart
ment members; establish a police cadet
(please turn to page six)
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Do You I\:now About the

like every other organization in this
country, the Chicago Police Department
today is using "eyes" more than "ears"
in communications. (Although, to listen
to its jangle, the telephone is in no danger
of becoming obsolete.) letters, reports,
memorandums, orders, manuals, releases,
circulars and bulletins are traveling the
mail pouch route, keeping the departme~t
informed on what has to be done, what IS
going to be done, and what everyone
must know. Buried in this snowslide of
paper is the Reproduction and Graph
ic Arts Section of the Central Services
Division.
The service requisitions that come in
usually read: "5000 mimeographed copies
of the attached 4-page manual. When
needed : 1500 hours, Friday." (This type
of requisition comes in at about 1330
hours, Friday.) Of course, less immediate
job orders are occasionally received, but
somehow, on Friday, all orders seem to
be rush orders. Surprisingly enough (well ,
surprising only to those who don' t know
the guys in Graphic Arts), even these
"immediately if not sooner" requests are
filled fairly close to the time for which
they were requested .
The Reproduction and Graphic Arts
Section functions under the command of
Sergeant Ray Jemiola. Each man in the
section is an expert in his own particular
field . AI Valanis, the police artist, for
example, sketches portraits of suspected
criminals from the verbal description

REPRODUC
GRAPH IC

crlON

given him by witnesses. His work has been
so accurate that he has been credited time
and again with being directly respon
sible for the apprehension of the sus
pected person.
All the people in the section work as
a team; anyone of them can be asked
to help out in one or more areas to get
the rush jobs completed.
Since moving part of their operation to
quarters on the 8th floor of central head
quarters (while retaining the duplicating
headquarters in the subbasement), the
section has acquired a number of mechan
ical aids to make its work easier. But it
is still the personnel in the unit who have
to put in the hard work.
One of the most complicated - and
rushed - jobs the section had to do in
1961 was in connection with the district
reorganization in December. The assign
ment was to prepare the exact beat boun
dries on each of the 24 console maps and
the two wall maps in the Communications
Center. This was a meticulous and pains
taking job of artwork and draftsmanship,
aligning the district and beat boundaries
with colored transparent tape Va" wide,
and no mistakes allowed! The task ordi
narily would have taken 6 weeks. The
people in Graphic Arts accomplished the
entire job in exactly half the time!

"OF COURSE I WANT IT TO DA V.
If I WANTED IT TOMORROW,
"D GIVE IT TO YOU l'OMORRowl

Now even though it is true that Jemiola's
men are efficient, this doesn't mean that
units should start asking for work to be
finished - yesterday! Even Graphic Arts
can't do the absolutely impossible. With
the normally impossible, they seem to
manage quite well.
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doing old things, or of doing new things
never before considered. Not only com
mand personnel, from the Superintendent
down, but even line patrolmen have ideas
on how the police job can be done better.
Usually the line divisions are too busy to
work out these ideas themselves but they
feel that some unit should work them out.
To consider all these and still other
problems, the Planning Division was
set up as part of the Office of the
Superintendent. Its job is to work on
specific problems, studying them as seri
ously and as completely as possible and
coming up with recommendations as how
best they can be solved.

Planning
(continued from poge one )

3) Plans to straighten out outmoded
procedures in office administration, in re
porting, or in department -operation must
be drawn up. In this way bottlenecks of
confusion can be eliminated. For years,
department procedures have gradually
become cumbersome, inefficient, and
sometimes even self-defeating . The lack
of simple, uniform ways of crime report
ing, for example, made the basic job of
crime prevention and crime detection
harder than it should have been.
4) A unit is needed to consider and
think through suggestions of new ways of

The division has no authority over
any of the operations of the De
partment. It is a staff arm of the Super
intendent. As such, it can only suggest
ana recommehd solution's to Iliff!. Befbr"e
any changes take place, the Superinten
dent discusses the recommendations thor
oughly with his line commanders. These
men view the suggestions in the light of
their experience. They often suggest al
terations and modifications. Only after
all concerned have given their opinions
and approval does the Superintendent
issue orders carrying out the recommen
dations.

The Planning Division is made up of
five sections:

This assignment is a directive to the
Planning Division to explore the possibility
of having the City purchasing agent re
quest bids on parts or the entire police
uniform. This will enable low bidders to
get contracts on making police uniforms,
and thus allow policemen to get lower
prices on the equipment that they have to
purchase.
It is hoped that this system will be in
effect on or about 1 April.

This section reviews all department
orders and memorandums to make sure
they do not conflict with one another or
duplicate orders already issued. Some
times the section personnel write the
orders on the request of the Su perinten
dent; at other times they simply review
those written by others. The personnel
also process all bureau and division orders
to make sure these do not conflict with
other department communications.
This unit is now working on a revision
of the Department Rules and Regulations,
and eventually hopes to consider the
problem of manuals of procedure for all
divisions in the department.
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2) General Planning. This section
is the "catch-all" unit of the division which
considers management problems that the
other sections do not handle. Here are
considered a variety of problems on man
agement procedures. For example:
a) When the need arose for working
out some way of distributing daily opera
tional information, this unit set up the
Daily Bulletin, recommending what its
contents and layout should be;

The rumor is that the Department is
going to provide uniforms for all sworn
personnel.
Not so. Sorry. The rumor arose from
an item that appeared in the Superinten
dent's report to the Police Board. In the
list of tasks he hopes to accomplish in
1962, the Superintendent listed for early
achievement "the establishment of a sys
tem for bulk purchase of uniforms."

old; after three years, it is automatically
cancelled unless reissued.

b) This unit recommended the time-due


procedu~e's- that were adopted;

1) Written Communications. This
section processes all department-level
communications: general orders, special
orders and memorandums. Before this
unit was set up, there were some 5000
previously issued Circular Orders out
standing , some going back to 1919. None
of these 5000 orders had ever been
rescinded, even though there were count
less contradictions and duplications. In an
effort to bring some order out of the
chaos, all Circular Orders were rescinded
as of December 31, 1960. The depart
ment started its written communications
on 1 January 1961 with a clean slate.
Now no order can be more than 3 years

c) It established the department mail
service: its schedules, methods, and so on.
d) At present this unit is considering
the problem of the private Special Police
that operate in the city, and what action
the department should take in controlling
or supervising them;
e) It is setting up specifications for uni
forms to which all uniform houses must
conform;
These are just a few of the operational
procedures and non-operational police
problems that are referred to this section.
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department personnel. Formerly, these
records were laboriously typed out, with
carbon copies, on every watch.
b) This section produces statistics on
crimes reported, crimes unfounded and
crimes cleared.

. !~
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3) Crime Analysis. This section
works with large 4' x 7' city pin maps on
which all major crimes are pinpointed.
The unit receives copies of all case reo
ports. Each officer in the unit has a par·
ticular crime specialty; he reviews all
reports in this specific class. He looks for
patterns of crime by geography, by time,
by modus operandi, or by description of
suspects. As soon as he is able to detect
any crime pattern, he prepares a report
that goes out to various units:
a) The district commanders are noti
fied if there are any particular problems
apparent in any parts of their districts;
b) The detective sections are notified
whenever any specific crime patterns de
velop in their area;

c) It furnishes automotive cost data, so
the department knows just how much it
costs to operate the entire fleet or one
particular vehicle.
A new IBM electronic computer, just
recently delivered to the section, will soon
permit much more information to be proc
essed much more rapidly.
The machine works so fast that it is
able to search the 36,000 burglary re
ports for an entire year for reports that
will match up any number of given char
acteristics; and print a list of the relevent
reports in just seven minutes.
The information is now being trans
ferred to the computer. It will soon be
possible to have a city-wide crime statis
tical report every 24 hours, to be on the
desk of district commanders by 1000 hours
daily. This high-speed data processing
computer should be ready to take care of
all departmental data problems in the
very near future .

c) The reports form a basis for deploy
ment of the Task Force. The Task Force
maintains daily liaison with the Crime
Analysis section, in order to be informed
of crime patterns as soon as they are
evident. The Task Force then goes out
and attempts to apprehend the criminals
by anticipating their actions .

4) Data Processing: This section
takes information from police records and
reports, runs it through on IBM punch
cards or on magnetic tape, and processes
this information for whatever purpose the
department requires. For example:
a) This section produces the daily at
tendance and assignment records for all

In addition to personnel in these five
sections, the Director of Planning has a
number of civilian specialists working di
rectly under him. These specialists are
method analysts, with skills for working
out plans for simpliflng office procedures,
forms design, and paper work. At present
they are completing a survey of the rec
ords systems of Patrol Division headquar
ters, and they are assisting the Records
and Communications Division to establish
the various procedures needed for the
new records operation.
They are also working on the problem
of setting up uniform district office proce
dures. In the past, each district had set
up its own procedures. Thus today, each
district has its own peculiar method of
operation, its own forms, its own criteria
for determining the number of people
needed for doing office jobs. An attempt
is being made to standardize and simplify
the methods used.
In addition to assisting the Superinten
dent with recommendations on how to
solve some of his problems, the Planning
Division is also at the disposal of any
commanding officer of the department.
Any commander who wishes to may ask
the division to help him out with some
particular problem. The division will ac
commodate these line commanders to the
limit of the personnel available. It is, in
fact, working on many projects of this sort
at present.

5) Standards. This section has worked
out the specific standards of manpower
distribution in the department. Based on
their research on the distribution and
frequency of certain types of crimes,
the best patterns of the department were
set up and adopted. Their research on
the districts resulted in the decision to
consolidate the districts. The draftsmen
in this section draw the maps now used
by the districts and the Communication
Center; and they also prepared the de
partment organizational charts. At pres
ent, personnel in this section are working
on designs for new police buildings.

If problems remain unsolved even
though they are not urgent, they can
have a harmful effect on a department.
They can plague a police force for years,
sapping its vitality and hampering its
actions. For this reason, the diversion of
a small number of officers to a unit that
can solve such persistent problems is man
power well deployed. The effort put forth
by the staff of the Planning Division reaps
dividends for the department. It contrib
utes to the greater vitality and single
minded purpose of its crime-fighting divi
sions.
# #
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The Need for

Police Interrogation
(The following digest is based on a lecture by Professor Fred E. Inbau, professor
of law, Northwestern University. It was published in the May-June, 1961, issue of
The Journal of Criminal Law, Criminology, and Police Science, under the
title "Police Interrogation - a Practical Necessity" (vol. 52, No.1, pp. 16-20). This
resume is published herein with permission of the author.)
Due to a considerable extent to ideas
fostered by mystery writers, the movies
and TV, the public supposes that when
ever a crime is committed, if the police
will only look carefully enough at the
crime scene, they will always find some
clue that will lead them to the guilty
party. Once the offender is found, he
will immediately confess or show his guilt
by trying to shoot his way out of the trap.
Therefore, any intensive question
ing of suspects is unnecessary and
done only to browbeat innocent
people.
This is pure fiction. Actually, the
situation is quite different. In many cases,
the only way the crime can possibly be
solved is through the questioning of sus
pects or by questioning of others who may
have signflcant information. In most such
cases, these interrogations must be con
ducted in private, and for a reasonable
length of time. And such interrogations
often require the use of "psychological"
tactics that might be classified as "un
ethical" if judged by ordinary, everyday
social standards.

Let me emphasize these points and sup
port them with some examples:

1. Many criminal cases, even
when investigated by the most
qualified policemen, can be solved
only by means of questioning sus
pe cts and others wh o may have
helpful information.

HIGHLIGHTS
(continued from page two)

program; establish a community public
relations program; complete installation
of radios ,in detective vehicles and 3
wheelers.
1 April: Establish training program
for civilian employees; move Personnel
Division to new quarters; establish system
for bulk purchase of uniforms; decentral
ize police call box system to terminate at
desks in district stations; revise records
procedure on correspondence, pawned
articles, bicycle registration, etc.; expand
PAX system; reorganize Marine Unit; pub
lish procedures manvel for Youth Division;
complete plans for remodelling 7th to

Here is an actual example from my own
experience:
The dead body of a woman was found
in her home. Her skull had been crushed,
apparently with a blunt instrument. No
fingerprints, no significant evidence, no
physical clues, and no lethal instrument
could be found on the premises. There
were no indications of forcible entry in
the home.
For several reasons, the police consid
ered the victim's husband as a likely sus
pect. He was being sued for divorce,
he knew his wife was planning to leave
the state and take their daughter with
her, he had a violent temper, he lived
conveniently near, and neighbors re
ported that the couple had had heated
arguments.
The police interrogated the vic
tim's husband, and although his
alibi was not conclusive, his gen
eral behavior and manner satisfied
the police of his innocence.

The police apprehended and
questioned him. As a result of a few
hours of good interrogation - without
any abusive methods, but conducted dur
ing a period of delay in presenting him
before a judge - the suspect confessed
to the murder. He told what he did,
where he got rid of the weapon, and
what had been done with the stolen
money and jewelry.
Without an opportunity for in
terrogation, the police could not
have solved this case. The criminal
would have remained at liberty, perhaps
to commit other crimes.

2. C rim ina I offenders, except
when caught in the act, ordinarily
will not admit their guilt unless
questioned in private over a period
of perhaps several hours.
Except for the rarest occasion, it is
foolish to expect a confession and result
from a guilty conscience, without any
interrogation.

Further investigation then revealed that
the deceased's brother-in-law had been
in debt to her, that he was a frequent
gambler, that at a number of social gath
erings which he had attended money dis
appeared from some of the women's
purses, that at his place of employment
there had been a series of purse thefts,
and that on the day of the killing he was
absent from work.

If questioning is to have any results,
it must be done in an unhurried inter
view, the length of which may, in
many instances, extend to several hours.
This necessity of unhurried, sometimes
lengthy, interrogation runs head-on into
the sensitive issue of the right of the ac
cused to legal counsel.
(To be concluded in next issue)

13th floor of headquarters; complete
plans for construction of south wing and
garage.

tenance cost studies; establish records
procedure manual for Central Operations;
establish good records storage facility.

1 May: Launch new police boats, cen
tralize recording centers, expand WA
2-4747 board.

1 August: Complete training of 1200
recruits; move traffic records to head
quarters.

1 June: Switch to positive payroll
accounting; complete study of a sugges
tion system; complete north wing of hdqts.;
move Medical Section, Public Information
Division, Crime Laboratory and Records
and Communications Division to new
quarters; revise district records proce
dures.

1 October: Complete remodeling of
first 6 floors of hdqts.; complete training
of 70 man-and-dog teams.

1 July:

Complete automotive main

NOTE: The opposite page is
being reprinted from last issue.
All errors of identification have
been corrected.
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To the position of Task Force
Commander, Patrol Division:
John L. Joyce: Appointed to the force

NEW

APPOINTMENTS
In addition to the 21 new District Com
manders, Superintendent O. W. Wilson
elevated 15 officers to new administrative
positions in the Department on 16 De
cember, 1961. Brief biographical sketches
of the men involved are given below:
To the positions of Assistant Dep
uty Superintendent, Bureau of Field
Services:
Wilbur F. Parker (formerly Adminis
trative Deputy Chief, Patrol Division): Ap
pointed to the police force on 24 Sep
tember 1938; promoted to Sergeant 25
September 1952; promoted to Lieutenant
21 October 1955, and made Captain 16
July 1959. Two years of college; a South
ern Police Institute graduate, 9 creditable
mentions.
(below, left)

Merlin J. Nygren (formerly Deputy
Chief, Patrol Division): Appointed to the
force 14 April 1941; promoted to Ser
geant 16 January 1954; to Lieutenant 15
May 1956 and to Captain, 16 May 1959.
Graduate, Northwestern Traffic Institute.
(obove, right)

To the positions of Deputy Chief,
Patrol Division, B.F.S.:
Walter R. Karlblom (formerly Assist·

ant Deputy Superintendent, B.F.S.): Ap
pointed to the force 23 September 1938;
promoted to Sergeant 10 November 1952;
to Lieutenant 15 September 1955; to Cap
tain 15 September 1961. Two years of
college; Chief Petty Officer, U. S. Navy,
World War II.
(below, left)

25 November 1941; promoted to Ser
geant 1 December 1956, to Lieutenant 16
May 1961. Three years of college; two
creditable mentions.
( below, left )
To the position of Labor Relations
Officer, Patrol Division:
(obove )

Thomas S. Marriner: Appointed to

To the positions of Section Com
mander, Detective Division:
Michael A. Spiotto, Burglary Sec

tion (previous officer in command): Ap
pointed to the Department 20 March
1943; promoted to Sergeant 1 May 1953;
to Lieutenant 9 February 1956. Two years
college; Sgt. U. S. Army, World War II;
one creditable mention .
(obove , r i ght)
John F. Mullen, Auto Theft Section
(previous officer in command): Appointed
to force 24 September 1938; promoted to
Sergeant 17 November 1952; to Lieuten
ant 15 February 1958; to Captain 1 July
( below , left )
1960. Two years college.

To the position of Director, Cen
tral Services Division:
James C. Holzman: Appointed to
department 29 September 1952; pro
moted to Sergeant 30 September 1960;
to Lieutenant 16 May 1961. Two years
of college, 4 creditable mentions.(below, It .)

To the position of Director, Rec
ords and Communications Division:
Howard M. Pierson, Robbery Sec
tion (previous officer in command): Ap
pointed to force 23 December 1932; pro
moted to Sergeant 16 December 1951;
to Lieutenant 14 April 1956; to Captain
1 February 1961. Two years college; mas
ter sergeant, Counter-Intelligence Corps,
U. S. Army, World War II; 15 creditable
mentions.
(obove, right )

Carl K. Miller: Appointed to the de
partment 14 April 1950; promoted to
Sergeant 30 September 1960; to Lieuten
ant 16 May 1961. Graduate, Northwest
ern University; Major, U. S. Army, World
War II, one creditable mention. (o bove, rt.)

Francis J. Flanagan, Homicide-Sex
Section: Appointed to Department 11 Oc
tober 1947; promoted to Sergeant 15
March 1956; to Lieutenant 1 October
1961. One and one-half years college;
graduate, U. S. Army Criminal Investiga 
tion School; Captain, U. S. Army, World
War II (now Major, Reserve); one credit
able mention.
(below, left )

James J. Gilbride: Appointed 9 June
1936; promoted to Sergeant 16 Novem
ber 1952; to Lieutenant 1 May 1956. Two
years college; Chief Warrant Officer,
U. S. Navy, World War II; two creditable
mentions.
(below, left )

To the position of Director, In
spections Division:

To the position of Director, In
ternal Investigations Division:

John P. Leonard (formerly Director,

Internal Investigations Division): Ap
pointed to force 24 September 1938; pro
moted to Sergeant 25 September 1952, to
Lieutenant 1 December 1957; to Cap
tain on 1 July 1960. Has an LL.B. degree;
two creditable mentions.
(obove, right )

the Department 28 May 1936; promoted
to Sergeant 24 April 1952; to Lieutenant
1 October 1961. Two years college; train
ing in banking-accounting; F.B .I. National
Academy; specialized police training,
Univ. of Southern California and Loyola
University.

William E. Murphy, General Assign
ment Section: Appointed to force 9 Oc
tober 1947; promoted to Sergeant 1 Au
gust 1953; to Lieutenant 1 March 1957.
U. S. Marines, World War II.
(o bove, right)

Walter A. Maurovich: Appointed on
6 October 1947; promoted to Sergeant
11 April 1953; to Lieutenant 16 May 1961.
LL.B. degree, trained in C.I.D., Army; Sgt.,
U. S. Army, World War II.
(o bove, right)
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New Sergean ts Sworn In
One hundred new police sergeants
were sworn in 2 January 1962 at depart
ment ceremonies at the James Simpson
Theatre of the Chicago Natural History
Museum. Members of the families of the

STOP LIGHT

new sergeants were guests at the cere
mony at which the Superintendent spoke .
The officers are now attending classes at
the Training Division to acquaint them
with their new supervisory duties. They
will be detailed to their new posts upon
completion of their classes, on 23 Janu
ary 1962.
The promotion of these 100 sergeants

brings to 650 the total number of ser
geants appointed from the original list
of 1453, posted September 1, 1960. The
department now has its full complement
of sergeants, in proportion to the number
of patrolmen in the department. Any ad
ditional promotions in the coming year
will depend upon the success of the pres
ent patrolman recruiting campaign.

MEMORIAL ROLL
Dlv./Dist.
Weather and road condi
tions may be compensated
by an alert driver.

Ptlmn. Samuel Barr .
Ptlmn . Edwin J . Kelly
Ptlmn . Thomas McVady .
Lieu!. Frank O'Sullivan.
Sgt. Seymour Stein ........ """" " """'"

Traf. Div.
..... Cen!. Det. Sec .
6
.. Patrol Div .
._ .... Training Div.

Yrs. of Servi<e

Died

32
19

14-11-61
15-12-61
23-12-61
11-11·61
17-11·61

20
37

28
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