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Undoubtedly, members of the Chicago Police Department
are not fully aware of the numerous benefits available
to police officers and their families.

For planning

purposes , information about these benefits should be

)

of value.

Accordingly, I have had a sununary prepared

which briefly describes benefits and conditions under
which they are afforded.

In particular, I call your

attention to the r ecently enacted Federal payment of
$50 , 000 for line- of- d u ty death.

It is suggested that officers keep this PAX 501 with
other important papers.

~~:~o~~
Superintendent of Police

_)
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I.

amount equal to 10% of a first-class police officer's salary. The maximum family annuity payable
as the result of an officer's death will be the
monthly career service salary of the officer.

EXCUSED ABSENCES
Holidays
Currently, there are twelve paid holidays each year:
New Year's Day
Dr. Martin Luther King
Jr. 's Birthday
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day

Independence Day
Labor Day
Columbus Day
Veterans' Day
Thanksgiving Day
Christmas Day

The State of Illinois will pay $20,000 to the beneficiary of a police officer killed in the line of
duty. Children of slain officers will be provided
scholarships by the Illinois Scholarship Commission.
The Hundred Club of Cook County, a non-profit organization of business and civic leaders, will immediately provide the spouse of an officer with $1,000. The
Hundred Club will also provide additional assistance
on an at need basis.

Vacations (Furloughs)
Twenty consecutive days off are granted annually to
each member with less than five years of employment.
Members with 5 thru 9 years of service receive 24 days,
and after 10 years the furlough becomes 28 days. (The
longer furloughs are granted provided that the anniversary date is prior to the first day of furlough.)
Recruits receive a pro-rated furlough during their first
year.
Sickness or Injury

Under provisions of the Public Safety Officers'
Benefits Act of 1976, the Federal government will
pay $50,000 to the survivor(s) of a police officer
killed in the line of duty. This payment, which
is exempt from Federal income tax, is in addition
to any other benefits which might be paid. The
only deduction possible would be any amount paid
under the Federal Employees Compensation Act, see
Section IV.

(Other than Line of Duty}

An officer who is unable to work due to sickness or
injury may be excused with pay for up to 6 months,
depending on the individual. circumstances. When the
medical roll time has ended, the officer's continued
absence is considered disability - - see Ordinary Disability,
Section III.
·

Death Other Than Line of Duty
The Pension Fund will pay an annuity to a deceased
officer's spouse. The annuity is based upon the offi.
cer's pension fund contributions, length of service,
and the spouse's age, with the maximum being $500
monthly. Annuities for children are the same as for
line of duty death, with the family maximum being
60% of the officer's salary at the time of death.

Sickness in Family, Death in Family, and Marriage Leave
When a member of an officer's family is sick, the
officer may be excused with pay for one day. Three
consecutive days off may be granted immediately following the death of a family member. At the discretion
of the unit commanding officer, members may be granted
marriage leave for not more than three consecutive working days.
II.

III.

DISABILITY
When an officer is classified as disabled, whether
the disability is line of duty or ordinary, the City
will pay the officer's pension fund contribution,
9% of the officer's full salary.

DEATH

Line of Duty

Accrued salary, overtime, furlough, and unused payroll deductions for the deceased officer are converted to cash and paid by the Comptroller's Office
to the spouse or estate.

When a police officer becomes disabled in the line
of duty, the City of Chicago will pay all necessary
expenses incurred as a result of the disability, and
will continue paying the officer's full salary for
one year.

The pension fund pays a death benefit. This benefit, based on the $1.25 payroll deduction each payday and on a contribution by the city, is $6,000 in
all line of duty deaths and in non-duty deaths where
the officer is not more than 49 years of age. When
non-duty death occurs after age 49, the benefit is
reduced by $400 for each year, to a minimum of
$2,000.
Line of Duty Death

If line of duty disability lasts for more than one
year and the officer is medically certified, the
pension fund takes over and begins paying duty
disability, which is 7 5% of the officer's monthly
salary. At age 63 duty disability benefits end
and the officer receives the usual pension based
on years of service.

The officer's hospital insurance is paid by the City
while duty disability continues.

The City of Chicago will continue the officer's
salary for one year from the date of death. In
addition, a trust fund will be established to a maximum of $15,000. Disbursements based upon need
will become available one year after the establishment of such trust fund. Upon the remarriage of a
spouse, that remaining portion of the trust fund will
revert to any surviving children.

Ordinary
If an officer is unable to return to work when the
approved medical absence has ended, the pension fund
begins paying ordinary disability benefits. These
payments provide 50% of member's monthly salary for
up to 1/4 of the total service time, but not to exceed
five years.

The City will also continue to provide hospital insurance coverage for the family of the deceased officer. Coverage will continue for the spouse until the
spouse's death or remarriage, and for dependent
children until marriage or age 25.
An annuity (that is, periodic payments until the
spouse's death or remarriage) equal to 75% of the
officer's monthly career service salary will be
paid to the spouse. Each child will receive an

)

IV.

FEDERAL EMPLOYEES COMPENSATION ACT
Generally, the Federal Employees Compensation Act
(F.E.C.A.} provides benefits when police officers
incur death or disability as a result of apprehending
an offender or protecting a material witness involved
in a Federal crime. The enforcement of many Federal
laws may qualify an officer for consideration under
the provisions of this law.
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When the Federal Employees Comp) aiion Act was ex- ·
tended to include non-Federal officers, the intent was
"to provide compensation benefits for state and local
officers equivalent to those received by Federal officers.
Thus, if state and local benefits are less than
Federal benefits, the Office of Federal Employees
Compensation will pay the difference, subject to the
limitations of the law." Also, any payments made
under this law would be deducted from the $50,000
death benefit provided under the Public Safety Officers'
Benefits Act of 1976 (see Line of Duty Death, Section
II).

v.

VI.

Education
Two tuition .~imbursement plans are available, as
well as a variety of no-charge extension courses
offered by, and through, the Training Academy.
The Law Enforcement Education Program (LEEP) is a
Federally financed loan/grant program whereby students receive payments covering tuition and fees,
in return for two years of service within the field
of criminal justice. Only participating coll~es
and universities can arrange for this financing.

HEALTH

The City of Chicago tuition reimbursernent:plan is
broader than LEEP, both in employment requirements
and in number of participating institutions. Under
this plan, an officer may fulfill the 2 year requirement by working for the City of Chicago, or
for any one of various ~elated government agencies,
such as the Board of Education, the State of Illinois
or Cook County, the Metropolitan Sanitary District,
or the Chicago Transit Authority. Also, all regionally accredited colleges and universities are considered participating institutions.

Hospital Insurance
The City of Chicago pays the full cost of this insurance, which covers hospital, doctor, and major medical
expense. Individual officers may choose from one of
several different insurance companies.
If an officer retires at age 63 and is not employed,
the City will continue paying for the officer's insurance coverage until the officer becomes 65 years
of age.

Blood Program

Officers whp are otherwise qualified veterans can,
under Public' Law 91-219, simultaneously receive full
benefits under both LEEP and the GI bill.

In cooperation with the American National Red Cross,
the Department operates a blood program. This program provides replacement (or preplacement) of blood,
and provides blood derivatives or components, for
Department members (both active and retired) and
their families .

Uniform Allowance
A uniform allowance is distributed each year to
active-duty police officers. The first half is paid
in February, and the second half is paid in August.
Recruits hired prior to 1 June receive the full amount,
while recruits hired between 1 June and 1 December
receive one half.

Medical Examination

)

·')

OTHER BENEl:- 1'1'S

All Department members are eligible to receive a free
medical examination conducted by the Medical Section
of the Personnel Division. This examination is individually administered and includes urine, blood, vision,
and hearing tests; an electrocardiogram; a complete
physical ex amination; and necessary lab tests.

Pension
Officers with a minimum of 23 years service., and
who are at least 53 years of age, may retire with a
pension of at least 50% of their average salary during the highest four consecutive years during the
previous 10 years. Also, officers from 50 to 53
years of age may resign and receive a reduced pension.

Physical Fitness Program
Officers may voluntarily participate in the Depart·
ment's physical fitness program. Gymnasiums are
operated at several Department facilities, with
qualified instructors available at each facility
for individual program planning.

* * * *

PROCEDURAL INFORMATION
Questions concerning annuities, pensions, and the death benefit paid by
the pension fund should be directed to the Chicago Policemens' Annuity & Benefit Fund, 744-3891 (PAX 0-3 57); inquiries about other
death benefits, the blood plan, and F.E.C.A. benefits will be answered
by the Special Activities Section of the Public & Internal Information
Division, 744-5573 (PAX 0-208). Information regarding the other
items is contained in applicable Department directives.
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